"General Decision Nunber: SC20260061 05/18/2026

State: South Carolina

Construction Types: Residentia

Counties: South Carolina Counties of

Spart anburg

RESI DENTI AL CONSTRUCTI ON PROQJECTS (consi sting of single famly homes and apartnents up
to and including 4 stories)

Modi fi cati on Nunber Publ i cation Date
0 01/ 02/ 2026
1 05/ 18/ 2026

SUSC2016- 004 10/ 18/ 2017

Rat es Fringes
ROOFER. . . . it e $ 15.00 0.00
PLUMBER. . . . oo $ 15. 88 0.00
PAINTER (BRUSH AND ROLLER) . .. ... ... i $ 13.49 0.00
OPERATOR:  BACKHOE/ EXCAVATOR/ TRACKHOE. . . .. .......... $ 18.85 0.00
LABORER: COMMON OR GENERAL. .. ...ty $ 13.10 0.00
ELECTRI CL AN, . . o e $ 16.87 0. 00
CEMENT MASON/ CONCRETE FINISHER. . .. ........ .. ... ..... $ 14. 69 0.00
CARPENTER. . . . oo $ 15.65 0.00

WELDERS - Receive rate prescribed for craft perform ng
operation to which welding is incidental

Not e: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davi s- Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. |If this
contract is covered by the EO the contractor must provide

enpl oyees with 1 hour of paid sick |eave for every 30 hours
they work, up to 56 hours of paid sick | eave each year.

Enpl oyees nust be permitted to use paid sick |leave for their

own illness, injury or other health-rel ated needs, including
preventive care; to assist a famly nenber (or person who is
like family to the enployee) who is ill, injured, or has other

heal t h-rel at ed needs, including preventive care; or for reasons
resulting from or to assist a famly menber (or person who is
like family to the enployee) who is a victimof, donestic

vi ol ence, sexual assault, or stalking. Additional information
on contractor requirenents and worker protections under the EO
is avail able at

htt ps://ww. dol . gov/ agenci es/ whd/ gover nment - contract s.

Not e: Executive Order 13658 generally applies to contracts subject
to the Davis-Bacon Act that were awarded on or between January 1,
2015 and January 29, 2022, and that have not been renewed or
extended on or after January 30, 2022. Executive Order 13658 does
not apply to contracts subject only to the Davis-Bacon Related Acts
regardl ess of when they were awarded. If a contract is subject to



Executive Order 13658, the contractor nust pay all covered workers

at | east $13.65 per hour (or the applicable wage rate listed on this
wage determination, if it is higher) for all hours spent perform ng on
the contract from May 11, 2026, through Decenber 31, 2026. The
appl i cabl e Executive Order mininumwage rate will be adjusted annually.
Addi tional information on contractor requirenments and worker
protections under Executive Order 13658 is avail able at

www. dol . gov/ whd/ govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications |listed may be added after
award only as provided in the | abor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determi nation lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographi c area covered by the wage
determ nation. The classifications are listed in al phabetica
order under rate identifiers indicating whether the particul ar
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
suppl enental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than

SU, UAVG, SA, or SC denotes that a union rate was
prevailing for that classification in the survey. Exanple:
PLUMD198- 005 07/01/2024. PLUMis an identifier of the union
whose col | ectively bargained rate prevailed in the survey for
this classification, which in this exanple would be Plunbers.
0198 indicates the | ocal union number or district counci
nunber where applicable, i.e., Plunbers Local 0198. The next
nunber, 005 in the exanple, is an internal nunber used in
processi ng the wage determination. The date, 07/01/2024 in the
exanple, is the effective date of the nost current negotiated
rate.

Uni on prevailing wage rates are updated to reflect all changes
over tine that are reported to WHD in the rates

in the collective bargai ning agreenent (CBA) governing the

cl assification.

Uni on Average Rate ldentifiers

The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 100% of the data reported for
the classifications reflected union rates. EXAMPLE
UAVG OH 0010 01/01/2024. UAVG indicates that the rate is a

wei ghted uni on average rate. OH indicates the State of Chio.
The next nunber, 0010 in the exanple, is an internal nunber
used in producing the wage determ nation. The date, 01/01/2024
in the exanple, indicates the date the wage determinati on was
updated to reflect the npbst current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
col l ective bargai ning agreenments on which the rate is based

Survey Rate ldentifiers

The SU identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
conputing a wei ghted average rate based on all the rates



reported in the survey for that classification. As a wei ghted
average rate includes all rates reported in the survey, it my
i nclude both union and non-union rates. Exanple: SUFL2022-007
6/ 27/ 2024. SU indicates the rate is a single non-union
prevailing rate or a wei ghted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next nunber, 007 in the exanple, is an internal
nunber used in producing the wage determination. The date,

6/ 27/ 2024 in the exanple, indicates the survey conpletion date
for the classifications and rates under that identifier.

SU wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
di scretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate ldentifiers

The SA identifier indicates that the classifications and
prevailing wage rates set by a state (or local) governnent were
adopted under 29 C.F.R 1.3(g)-(h). Exanple: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state conpleted the survey on which the listed classifications
and rates are based. The next nunber, 007 in the exanple, is an
internal nunber used in producing the wage deternination.
The date, 01/03/2024 in the exanple, reflects the date on which
the classifications and rates under the SA identifier took
effect under state law in the state fromwhich the rates were
adopt ed.
WAGE DETERM NATI ON APPEALS PROCESS
1) Has there been an initial decision in the matter? This can
be:

a) a survey underlying a wage determ nation

b) an existing published wage determ nation

c) an initial WHD letter setting forth a position on

a wage determ nation matter
d) an initial conformance (additional classification
and rate) determ nation

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of WAge Surveys. Requests can be subnitted via email to
davi sbaconi nfo@lol . gov or by mail to:

Branch of \Wage Surveys

Wage and Hour Division

U S. Departnent of Labor

200 Constitution Avenue, N W

Washi ngt on, DC 20210
Regar di ng any ot her wage determnation natter such as
conf ormance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction \Wage Deterninations.
Requests can be submitted via email to BOWD-OFfice@lol . gov or
by mail to:

Branch of Construction WAge Determ nations

Wage and Hour Division

U. S. Departnent of Labor

200 Constitution Avenue, N W

Washi ngt on, DC 20210
2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
deci si on can request review and reconsi deration fromthe \Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests for review and reconsi derati on can be submitted via
emai | to dba.reconsiderati on@lol.gov or by mail to:



Wage and Hour Admi ni strator

U. S. Departnent of Labor

200 Constitution Avenue, N W

Washi ngt on, DC 20210
The request should be accompanied by a full statement of the
interested party's position and any information (wage paynent
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Adm nistrator is not favorable, an
interested party may appeal directly to the Admnistrative
Revi ew Board (formerly the Wage Appeals Board). Wite to:

Admi ni strative Review Board

U. S. Departnent of Labor

200 Constitution Avenue, N W

Washi ngt on, DC 20210.

END OF GENERAL DECI SI ON



