CITY OF SAINT PAUL
LITTLE DAVIS-BACON REQUIREMENTS.
GENERAL AND SUBCONTRACTORS AGREE
TO ABIDE BY ALL REQUIREMENTS
CONTAINED HEREIN.

All City of Saint Paul projects in the amount of $25,000 dollars or more require that all workers on
the job site whose duties are physical or manual be paid weekly prevailing rates (including fringe
benefits).

Workers shall be compensated at not less than one and one-half times the basic rate of pay

plus one times the identified fringe benefit amount for all hours worked in excess of 8 per day or 40
per week (whichever is greater), regardless of how many projects/sites they work on."Basic rate of
pay" is the hourly amount listed under the "basic rate" column in the wage decision.
Developer/prime contractor is responsible for only employing subcontractors who have certified
eligibility in written contracts containing Little Davis-Bacon Requirements. Contracts cannot be
awarded to businesses debarred or suspended by federal, state, or city authorities.

Developer/prime contractor is responsible for posting the Prevailing Rates Schedule and “Notice to
All Employees” (red, white, and blue poster) in a highly visible location on the job site.

Prime, subcontractors and lower-tiers must submit a Contractor Profile form and Identification of
Prime and Subs if applicable; Prime also submits Weekly Site Logs and keeps the identification of
prime and sub-contractors current.

Payrolls must be certified and submitted using LCPtracker. Payroll reports are due within seven
(7) days after the payroll period. Non-working weeks must be recorded in LCPtracker for

the weeks not onsite after the start of work on the project. The City may hold up payment if payroll
is not up to date in LCP Tracker.

BEFORE performing contract work, self-employed and partnership contractors must submit
bona fide status documentation for review and approval by the labor standards officer.

Business owners working with their crew must report their wage information and can certify the
payroll. Business owners working alone cannot certify payment of their own prevailing wage;
instead they are reported on a weekly payroll prepared and certified by their engaging contractor
(wage information must be reported.)

NOTE: Owners, officers, shareholders of a corporation are employees and are to be paid the prevailing rate
(including fringe benefits) when working at the project site; All wage information must be included.

Apprentices/trainees are the only workers allowed to work at a lesser rate when registered in
approved apprenticeship/training programs. Submit an Apprenticeship agreement, the current level
of advancement and corresponding wage information the week the apprentice first appears on the
jobsite. Apprentice to journey-worker ratios must be adhered to hour-for-hour. Apprentices/
trainees working alone must be paid journey-worker rates based on the trade listed on the
apprenticeship agreement. THERE ARE NOEXCEPTIONS TO THE ON-SITE RATIO. Pre-
apprentices are not allowed at a lesser rate.

Cleaning performed during construction is subject to prevailing wage provisions. In the absence of
a specific wage rate for cleaning classification, the cleaners must be paid the predetermined wage
rate for laborers. Demolition related to the project is also subject to prevailing wage provisions.

Verification of employee wage receipt may include contacting the local trade or designated benefit

fund account, or contractor submission of canceled paychecks, timecards and/or stubs for weeks(s)
specified.

All timekeeping records (including timecards, work logs, payroll checks and stubs, etc.) must be
kept on file for a period of two (2) years after the close of the project.
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CITY/STATE REQUIREMENTS

Developers, general contractors, subcontractors, and lower-tier subcontractors shall comply with any
of the following rules and regulations as may be applicable:

e Little Davis-Bacon Ordinance, Section 82.07, Saint Paul Administrative Code
e Minnesota Statutes §§ 177.41- 44 and Rules 5200.1000 — 5200.1120

The requirements of the Ordinance/Statutes are as follows:

(1) The minimum wage rates and fringe benefits established by the City of Saint Paul and/or the
Minnesota Department of Labor and Industry shall be paid weekly to all on-site workers. Failure to
comply with the aforementioned may result in civil or criminal penalties.

(2) All workers shall be paid time-and-one-half for all overtime hours worked, meaning hours worked over
8 in a day or over 40 in a week, whichever is greater.

(3) Apprentices/trainees are allowed to work at a lesser rate if they are registered in approved
apprenticeship/training programs. Ratios are applied on-site and the appropriate ratio of apprentices
to journey-workers must be maintained hour-for hour. (See Apprentice/Trainee Guidelines)

(4) Independent Truck Owner/Operators or Multiple Truck Owner/Operators must be paid the applicable
Truck Rental Rate set out by the Minnesota Department of Labor and Industry. Month-End Trucking
reports must be submitted to the City of Saint Paul detailing ITO/MTO work on the project. (See
Trucking Guidelines.)

(5) The developer, prime contractor and any subcontractors are required to:

e Provide any noted and/or requested contract compliance-related data electronically in the
online Contract Compliance System;

e Respond to any instruction or request for information by any noted response/due date; and

e Check the online Contract Compliance System on a regular basis to manage contact
information and payroll records.

The developer (or prime contractor) is responsible for ensuring all prime contractors, and/or
subcontractors have completed all requested items and that their contact information is accurate and up-
to-date.

Documents to be attached to all bid specifications, contracts, subcontracts and lower-tier subcontracts for this
project include, but are not limited to:

General Requirements;

Applicable Prevailing Wage Rates;

Apprentice/Trainee Guidelines; and

Bona Fide Self-Employed/Independent and Partnership Subcontractor

Status
A City Poster and the Prevailing Wage Rate Data must be posted at the construction site in a visible location.

FOR ASSISTANCE OR SPECIFIC INFORMATION CONTACT:
Ethan Hansing < 15 W. Kellogg Blvd., St. Paul, MN 55102 -
651-266-8921 ethan.hansing@ci.stpaul. mn.us
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NOTICE TO CONTRACTORS

The prevailing wage rates certified and published by the Minnesota Department of Labor and
Industry apply to all City of Saint Paul Projects (with limited exceptions) in the amount of
$25,000 dollars or more involving new construction, demolition work, or repair work to public
and private property. Rates will apply based on construction type, and are subject to change until
the date of advertisement.

Wage decisions published by the Minnesota Department of Labor & Industry (DOLLI) at the time
the contract is signed will be locked in for the duration of the project, provided construction
begins within 90 days of contract signing. After 90 days, wage decisions will be updated to the
construction start date. This wage decision may or may not be locked into the contract.

It is the responsibility of the recipient of City money (e.g., business owner, developer, prime
contractor, etc.) to check with City of St. Paul staff to determine whether the wage decision
has been updated prior to commencement of construction, regardless of when contract was
signed.

Project Defined:

A project consists of all construction necessary to complete a facility regardless of the number
of contracts involved, as long as all the contracts awarded are closely related in purpose, time,
and place to the work being performed. All work necessary to complete a project, including,
but not limited to, buildings (including mixed-use development), public works projects,
residential developments, and parks will be subject to prevailing wage requirements unless
specifically exempted by the St. Paul Labor Standards Unit. Recipients of City money will not
be allowed to break up individual components of a project for purposes of avoiding
prevailing wage requirements.

Site Visits

Contractors shall permit City Contract Compliance Staff to conduct unannounced visits to
the worksite to interview workers to verfity compliance with prevailing wage. If necessary,
compliance staff shall check in at the trailer. However, compliance staff must be allowed to
conduct interviews unaccompanied by construction staff.

CONSTRUCTIONDEFINITIONS:
1. Commercial construction
Commercial construction means all building construction projects exclusive of residential construction.

2. Highway and heavy construction

Highway and heavy construction™ means all construction projects which are similar in nature to those projects
based upon bids as provided under Minnesota Statutes, section 161.32 for the construction or maintenance of

highways or other public works and includes roads, highways, streets, airport runways, bridges, power plants,
dams, and utilities.

3. Residential construction or agricultural construction

Residential construction or agricultural construction means all construction, remodeling, or repairing of single or
two family homes and structures appurtenant thereto including agricultural or farming buildings appurtenant to
private farm residences when utilized to carry on primary farming operations.

This contract incorporates by reference all the terms and conditions contained in the Prevailing Wage
Policy and Procedure Manual, which can be found at: https://www.stpaul.gov/departments/human-rights-

equal-economic-opportunity/contract-compliance-business-development/labor



ADDITIONAL REQUIREMENTS

The hourly rates, including overtime rates, contained in the wage decision provided in this contract
are the minimally-required hourly rates that must be paid to all construction workers on this project,
and supersede all other rates, including journeyman rates agreed to between a contractor and a
union contained in a collective bargaining agreement or elsewhere.

If a project contains only City money, the City will enforce the apprentice rate guidelines specified in
the agreement between the union and the contractor. In the absence of an agreement, the City will
enforce the DOLI Apprenticeship Ratio Policy. If a contractor and a union have a contract that
defines the project in such a way that it contravenes the City’s definition of the project, the City will
enforce the apprentice ratios pursuant to the contract between the contractors and the union only
after obtaining authorization from both parties.

Fringe Benefits Defined

Fringe Benefits are defined as contributions irrevocably made to a worker, usually via a trustee or
third party pursuant to a bona fide fringe benefit fund plane or program. Examples include life
insurance, health insurance, pension, vacation and holiday pay, paid sick leave.

A fringe benefit must be specified in writing, clearly communicated to the workers, and provide a
formula that allows the worker to determine how much they are receiving.

Regarding 401Ks, only the portion paid directly by the employer may be counted as a fringe
benefit. Any contribution made by the employee out of his or her wages cannot be included when
calculating fringe benefit.

Payments that are required under state and federal law, such as Social Security, unemployment
compensation, and worker’'s compensation do not count as fringe benéefits.



m DEPARTMENT OF
LABOR AND INDUSTRY
Dec. 22, 2025

Notice of truck rental rate certification and effective date

The Department of Labor and Industry (DLI) commissioner has certified the minimum truck rental rates for state-
funded highway projects effective December 22, 2025. This certification follows the publication of the Notice of
Truck Rental Rate Determination in the State Register on Dec. 1, 2025, and the informal conference held
pursuant to Minnesota Rules, part 5200.1105 on Dec. 12, 2025.

According to Minnesota Rules, part 5200.1105, the purpose of the informal conference was for DLI to obtain
further input regarding the determined rates prior to the certification. No written input regarding the
determination was received by DLI prior to the informal conference.

The truck rental rate is determined for each equipment type by adding the average hourly cost of operating the
vehicle to the certified prevailing-wage rate for the driver. The average hourly operating costs are determined
by voluntary survey of truck owner operators, trucking contractors and trucking firms. Cost data used in DLI's
analysis must be representative of five trucking firms of various size and five independent truck owner operators
for each type of truck.

The determination of the minimum truck rental rates by region are as follows.

Three-axle units

Region Effective date 607 driver rate Operating cost Truck rental rate
Region 1 Certification date $64.83 $37.35 $102.18
Increase May 01, $67.42 $37.35 $104.77
2026
Region 2 Certification date $57.49 $37.35 $94.84
Increase May 01, $59.79 $37.35 $97.14
2026

Region 3 Certification date $46.26 $37.35 $83.61



Region

Region 4

Region 5

Region 6

Region 7

Region 8

Region 9

Region 10

Effective date

Certification date

Certification date

Certification date

Certification date

Certification date

Certification date

Increase May 01,
2026

Certification date

Four or more axle units

Region

Region 1

Region 2

Region 3

Region 4

Region 5

Effective date

Certification date

Increase May 01,
2026

Certification date

Certification date

Certification date

Certification date

607 driver rate

$60.37

$48.01

$57.25

$47.10

$43.50

$65.30

$67.91

$59.51

604 driver rate

$64.95

$67.55

$54.72

$41.98

$53.73

$54.76

Operating cost

$37.35

$37.35

$37.35

$37.35

$37.35

$37.35

$37.35

$37.35

Operating cost

$73.41

$73.41

$73.41

$73.41

§73.41

$73.41

Truck rental rate

$97.72

$85.36

$94.60

$84.45

$80.85

$102.65

$105.26

$96.86

Truck rental rate

$138.36

$140.96

$128.13

$115.39

$127.14

$128.17



Region

Region 6

Region 7

Region 8

Region 9

Region 10

Tractor

Region

Region 1

Region 2

Region 3

Region 4

Effective date

Certification date

Increase May 01,

2026

Certification date

Increase May 01,

2026

Certification date

Certification date

Increase May 01,

Effective date

Certification date

Increase May 01,
2026

Certification date

Increase May 01,
2026

Certification date

Certification date

2026

Certification date

602 driver
rate

$65.58

$68.20

$58.25

$60.58

$48.35

$50.27

604 driver rate

$62.86

$65.37

$57.65

$59.96

$46.00

$65.41

$68.03

$56.06

Operating
cost

$54.96

$54.96

$54.96

$54.96

$54.96

$54.96

Operating cost

$73.41

$73.41

$73.41

$73.41

$73.41

$73.41

$73.41

$73.41

Tractor-only
truck rental
rate

$120.54

$123.16

$113.21

$115.54

$103.31

$105.23

Truck rental rate

$136.27

$138.78

$131.06

$133.37

$119.41

$138.82

$141.44

$129.47

Plus Tractor

trailer trailer

operating rental

cost rate

$11.46 $132.00
$11.46 $134.62
$11.46 $124.67
$11.46 $127.00
$11.46 $114.77
$11.46 $116.69



Region Effective date 602 driver Operating Tractor-only Plus Tractor

rate cost truck rental trailer trailer
rate operating rental
cost rate
Region 5  Certification date $28.84 $54.96 $83.80 $11.46 $95.26
Region 6 | Certification date $63.50 $54.96 $118.46 S11.46 $129.92
Increase May 01, $66.04 $54.96 $121.00 S11.46 $132.46
2026
Region 7  Certification date $58.25 $54.96 $113.21 $11.46 $124.67
Increase May 01, $60.58 $54.96 $115.54 $11.46 $127.00
2026
Region 8 | Certification date $47.50 $54.96 $102.46 S11.46 $113.92
Region9  Certification date $66.05 $54.96 $121.01 $11.46 $132.47
Increase May 01, $68.69 $54.96 $123.65 $11.46 $135.11
2026
Region 10 | Certification date $58.25 $54.96 $113.21 S11.46 $124.67
Increase May 01, $60.58 $54.96 $115.54 S11.46 $127.00
2026

The current operating costs and truck rental rates may be reviewed by accessing DLI’s website at
https://dli.mn.gov/business/employment-practices/prevailing-wage-minimum-truck-rental-rates. Questions

about the truck rental rates or the informal conference notice below can be answered by calling 651-284-5192.

The minimum truck rental rate for these four types of trucks in the State’s 10 highway and heavy construction
areas will be effective for all highway and heavy construction projects financed in whole or part with state funds
advertised for bid on or after the day the notice of certification is published in the State Register.

Sincerely,
Nicole Blissenbach

DLI commissioner


https://dli.mn.gov/business/employment-practices/prevailing-wage-minimum-truck-rental-rates

ACPHacker

I Labor Compliance Software

The LCPtracker™ service is a paperless, online system of entering Certified Payroll Reports.

Payroll data may be entered directly into the system or uploaded from major construction,
accounting, and payroll programs. The service eliminates the need for contractors to submit paper
prevailing wage documents and forms while providing an online database of all certified payroll
reports. The service also generates audits, logs and correspondence.

All contract-specific wage rates and worker classifications are online, within the system, and
contractors select classifications from a menu. Worker information is entered once and then
remains in the system accessible to all of the Agencies’ public works contract activity. Potential
errors in wage rates or worker classification entries are flagged to contractors preemptively,
allowing contractors to correct data prior to submittal.

A few of the immediate benefits conferred by the use of LCPtracker™ are:
e LCPtracker™ confirms rates and classifications prior to allowing contractors to submit
payroll or payroll-related documents to the City of Saint Paul.
e All reports are available instantly to contractors in hardcopy and electronic formats.
e No need to mail in paperwork. Payrolls will be submitted electronically. There is an audit
trail of all submitted records and all correspondence between the City of Saint Paul and the
contractors.

There is no cost to contractors for this service. The successful bidder (contractors with
city contracts,) will be given access to the system. On-line training is provided at no cost.
Contractors may access the training after receiving login i.d. and password. An email with login
instructions will be sent to contractors once they’re assigned to a contract in LCPtracker™.
Questions may be directed to Ethan Hansing at 651-266-8921, or emailed to
Ethan.Hansing@ci.stpaul.mn.us. Complete and full support is also offered directly to contractors
by LCPtracker™ for any technical questions on the use of the service. Contact LCPtracker
Support at 714-669-0052, #4 or support@Icptracker.com.

In the event a complaint is submitted to the City, City staff must be able to reasonably determine
how much an employee was paid at an hourly rate. City staff might request copies of the
employer's internal payroll records if City staff suspect submitted payroll do not accruately reflect
what workers were paid. Failure of contractor to maintain adequate internal payroll records will
result in City interpreting evidence, including statements made by workers, in a light most
favorable to the workers.

P.O. Box 187
Orange, CA 92856-6187
(714) 669-0052
www.Icptracker.com
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CITY OF SAINT PAUL APPRENTICESHIP REQUIREMENTS

APPRENTICES/TRAINEES

WAGES An Apprentice/Trainee can be paid less than the wage rate listed in the wage
decision for his/her work classification if he/she is registered in an approved
apprenticeship/training program.

PROGRAMS Approved programs are registered with the Department of Labor (DOL) or a DOL recognized State
Apprenticeship Agency (SAC). Apprentices/trainees are paid wage rates in accordance with the wage
schedule in the approved program.

If a project contains only City money, the City will enforce the apprentice ratio guidelines specified in
the agreement between the Union and the contractor. In the absence of an agreement, the City will
enforce the DOLI Apprenticeship Ratio Policy. If a contractor and a union have a contract that defines
the project in such a way that it contravenes the City's definition of the project, the City will enforce
apprentice ratios pursuant to the contract between the contractor and the Union only after obtaining
authorization from both parties.

REQUIREMENTS |Submit the following to the City at ContractCompliance@ci.stpaul.mn.us.
The City will let you know when apprentice rates have been created.
e A copy of the Apprenticeship Agreement;

The current level of advancement (include “apprentice” and the hour or percentage level

®  with the work classification on your payroll reports); and

o A copy of YOUR registered/approved program wage rates and ratios.

LIMITATIONS The maximum number of apprentices/trainees you can use on the job site
cannot exceed the ratio of apprentices/trainees to journey workers allowed in
the approved program. Ratios are applied hour-for-hour at the project site.
You will be required to pay wage restitution for ratio violations.

NOTE: If the program does not have onsite apprenticeship ratios, your
company will be required to follow the apprenticeship ratios promulgated by
the Minnesota Department of Labor and Industry.

PROBATIONARY APPRENTICES

Probationary Apprentices can be paid as an apprentice if:
e The DOL or SAC has certified that the person is eligible for probationary employment as an
apprentice; and
e Verification of this is submitted to your engaging contractor or other designee.

PRE APPRENTICES (an individual not registered in a program)
A Pre-apprentice must be paid the full journey worker rate on the wage decision for the classification of
work they perform.

HELPERS/ASSISTANTS
Helpers are not allowed to work at a lesser rate of pay on State and Federally-funded projects.

R.U.C.S (RESIDENTIAL UTILITY CARPENTERYS)
R.U.C.s are not allowed to work at a lesser rate of pay on State and Federally-funded projects.
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CITY OF SAINT PAUL LITTLE DAVIS-BACON REQUIREMENTS
FOR BONA FIDE SELF-EMPLOYED AND PARTNERSHIP SUBCONTRACTOR STATUS

REQUIREMENTS

All “self-employed” and “partnership” businesses must provide bona fide status demonstration prior to
performing work at the project site. Failure to demonstrate contractor/subcontractor status may result in
payment delay and possible contract/subcontract agreement cancellation

All “self-employed” and “partnership” businesses must have executed and provided a written
contract/subcontract agreement (containing the Little Davis-Bacon Labor Standards Requirements and
applicable Prevailing Wage Rates) for their work performance to the labor standards contract
administrator assigned to this project.

Bona Fide SELF-EMPLOYED SUBCONTRACTOR Status Demonstration

All self-employed contractors/subcontractors must submit copies of 4 of the 6 the documents listed below:

(1) Identification of a registered trade name and location of telephone listing under that name;
(2) Contractor’s license;

(3) A subcontractor’s bond;

(4) Proof of worker’s compensation insurance coverage;

(5) Copy of previous tax year’s income tax filing;

(6) Any other determination regarding status as defined by the State or Federal Department of Revenue

IMPORTANT: Failure to provide copies of the requested documentation

will disallow the “subcontractor status” and the individuals
will be included on the engaging company’s payroll as
employees.

Bona Fide PARTNERSHIP Subcontractor Status Demonstration

If the subcontractor is a partnership, the following must be submitted for approval prior to
starting work on the site:

(1) A copy of the executed partnership agreement;
(2) Federal and State Tax Identification Numbers applicable to the partnership agreement; and

(3) A copy of the previous tax year’s filing, including Schedule E

IMPORTANT: Failure to provide copies of the requested documentation

will disallow the “subcontractor status” and the individuals
will be included on the engaging company’s payroll as
employees.
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BONA FIDE SELF-EMPLOYED AND PARTNERSHIP SUBCONTRACTOR STATUS
DOCUMENTATION LOG

Pursuant to the 82.07 of the Administrative Code, all contractors awarded contracts with the City of Saint Paul in the amount of
$25,000 or more involving either new construction work or repair work on any roads, bridges, sewers, streets, alleys, parks,
parkways, buildings, or any other public work involving the improvement of public or private property, including the removal of
public nuisances, are required to provide the information detailed in the BONA FIDE SELF-EMPLOYED AND
PARTNERSHIP SUBCONTRACTOR STATUS SHEET. Return this log to the Labor Standards Compliance Officer with
requested documentation as proof of bona-fide self employed subcontractor status. Use additional forms if necessary.

Project Name: Date:

Prime Contractor:

Contact Name:

Address:

Telephone:

DIRECTIONS: Please list each subcontractor separately below and circle the type of documentation
provided for each subcontractor.

1. SUBCONTRACTOR:

[a] Trade Name [b] License [c] Bond [d] Insurance [e] Partnership [f] Tax Form [g] Trucker

2. SUBCONTRACTOR:

[a] Trade Name [b] License [c] Bond [d] Insurance [e] Partnership [f] Tax Form [g] Trucker

3. SUBCONTRACTOR:

[a] Trade Name [b] License [c] Bond [d] Insurance [e] Partnership [f] Tax Form [g] Trucker

4. SUBCONTRACTOR:

[a] Trade Name [b] License [c] Bond [d] Insurance [e] Partnership [f] Tax Form [g] Trucker

5. SUBCONTRACTOR:

[a] Trade Name [b] License [c] Bond [d] Insurance [e] Partnership [f] Tax Form [g] Trucker

City Contact Information: City of Saint Paul,
15 Kellogg Blvd. W, #280, Saint Paul, MN 55102
ethan.hansing@ci.stpaul.mn.us
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CITY OF SAINT PAUL
TRUCKING GUIDELINES

DEFINITION:

An Independent Truck Operator/Owner (ITO) is an individual, partnership, or principal
stockholder of a corporation who owns or holds a vehicle under lease and who contracts that
vehicle and the owner’s services to an entity, which provides construction services for a city
project.

REQUIREMENTS:

e Pursuant to Section 82.07 of the Saint Paul Administrative Code, Minnesota Statutes 177.41-

44, and Minnesota Rules 5200.1100-1102, Independent Truck Operator/Owners must be paid

in accordance with the Minnesota Department of Labor and Industry Truck Rental Rates.

e Contractors using ITOs must provide the City with bona fide demonstration of status of such
entities upon request by the City anytime before or during life of project. The contractor
must provide:

(1) A Cab Card,

(2) Valid Driver’s License and Registration;

(3) A copy of the previous year’s tax filing; and

(4) Any other determination regarding status as defined by the State or Federal
Department of Revenue.

e Proof of payment in the form of monthly trucking reports or certified payroll reports may be
requested by the City.

EMPLOYEE TRUCK DRIVERS:

Truckers employed by the engaging contractor or subcontractor must be paid the prevailing wage

rate according to the applicable job classification in the bid specifications, or if unavailable,
pursuant to the Minnesota Department of Labor and Industry Prevailing Wage Rates, and must
be included on employee payrolls.

IMPORTANT:

Failure to provide the requested documentation will disallow the “ITO status”
And the individual(s) will be included on the engaging contractor’s payroll
as employees, receiving pay as identified by the Prevailing Wage Rates
applicable to the project.
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CITY OF SAINT PAUL
DEPARTMENT OF HUMAN RIGHTS & EQUAL ECONOMIC
OPPORTUNITY

APPLICATION OF PREVAILING WAGE RATE
e Moss Linble PROVISIONS TO TRUCKERS HAULING MATERIALS

Pursuant to Section 82.07 of the City of Saint Paul Administrative Code, the City of Saint Paul requires all
contractors to comply with the standards set forth in Minnesota Rules 5200.1106 to determine activities
considered to be work under a contract for which payment of truck rental rates is required. The standards are as
follows:

A. Work performed by employees of a contractor or subcontractor that operates an asphalt or concrete plant, that was
moved into a gravel pit, borrow pit, or other location not on the project, primarily to serve public works projects is
considered work under the contract including the contractor's employees loading the equipment hoppers with materials
obtained from the pit regardless of whether the pit meets the definition of commercial establishment.

B. The following hauling activities are included in hours worked and considered work under the contract for purposes of
payment of the truck rental rate:

1. The hauling of any or all stockpiled or excavated materials on the project work site to other locations on the
same project even if the trucks leave the work site at some point;

2. The delivery of materials from any facility that does not meet the requirements of a commercial establishment to
the project and the return haul to the starting location either empty or loaded:;

3. The delivery of materials from another construction project site to the public works project and the return haul
empty or loaded is considered work under the contract. Construction projects are not considered a commercial
establishment;

4. The hauling required to remove any materials from the public works project to a location off the project site and
the return haul if empty or if loaded from other than a commercial establishment;

5. The delivery of materials or products by trucks hired by a contractor, subcontractor, or agent thereof, from a
commercial establishment; and

6. The delivery of sand, gravel, or rock, by or for a commercial establishment, which is deposited "substantially in
place," either directly or through spreaders from the transporting vehicles is work under the contract. In addition, the
return haul to the off-site facility empty or loaded is also considered work under the contract.

The following hauling activities are not included in hours worked and are not considered work under
the contract for purposes of payment of the truck rental rate:

1. The delivery of processed or manufactured goods to a Public Works project by the employees
of a commercial establishment including truck-owner operators, hired by and paid by the
commercial establishment, unless it is the delivery of mineral aggregate that is incorporated
into the work under the contract by depositing the material substantially in place; or

2. Multiple site hauling operations include secondary hauling activities in addition to the hauling of
materials on and off the Public Works project in order to complete the truck’s round trip haul.
The hauling of materials or products between these secondary off-site facilities as part of a
multiple site hauling operation is not considered work under the contract as long as the time
hauling between the secondary sites is properly documented in the trucking records and the
time spent hauling on and off the project is properly compensated

NOTE: Employee truckers must be paid the applicable prevailing wage rate. See City of Saint Paul
Trucking Guidelines for further information.
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CITY OF SAINT PAUL
Department of Human Rights & Equal Economic Opportunity

CONTRACTOR PROFILE

=
—

All General contractors must complete this form. Subcontractors: Complete this form if you
need a new account set up in LCP Tracker or you need your account/contact Info updated in LCP
Tracker.

Project Name:

Business Name: Federal Tax ID #:

Address:

Phone #: Fax #:

Our agreement/contract dated is with in the amount of $
For

(Identify specific contract work)

Will you sub out any of your contract work? If yes, please identify subs:

Person authorized to certify (sign) payroll reports:

Person submitting electronic payroll reports: Email:

Identify work classifications (as listed in project wage decision) you anticipate using, base rate of pay, and total wage payment:

Work Classification Base Rate of Pay Total Wage Payment
(Group #, if applicable. Add pages if necessary) (base +fringes)
I $
& $
S $

Check (A), (B) or (C) identifying how fringe benefits are paid to your workers:

(identify for each employee working on the project, include: hourly fringe amounts, provider/company name if applicable, &
how often contribution is made):

(A) included with pay check in the amount of $ ;
(B) funded (with trustee or third party) fringe benefit plan in the hourly amounts indicated below:
(©) unfunded* (company-paid) fringe benefit plan in the hourly amounts indicated below
Benefit funds are deposited into Account #(s) and are maintained by (agency name & address):

Phone #:

IF FUNDS ARE MAINTAINED BY A THIRD PARTY FRINGE BENEFIT PLAN, PLEASE ATTACH A CURRENT LETTER FROM
THE FUND ADMINISTRATOR.

Owner/Principal Officer & Title (PLEASE PRINT) Owner/Principal Officer Signature Date

IS THIS A SOLE PROPRIETORSHIP OR PARTNERSHIP BUSINESS? O Yes O No
RETURN COMPLETED FORM TO: ContractCompliance@ci.stpaul.mn.us 2019
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SATNT CITY OF SAINT PAUL

PAUL

CONTRACT COMPLIANCE (LITTLE DAVIS-
BACON) COMPLIANCE CHECKLIST FOR

CONTRACTORS
Project Name:
Business Name:
Are you a subcontractor? [ Yes [ No Prime Contractor Name:

» Instructions: After receiving this Packet from the project manager, please complete the steps in Phase |
immediately. Check boxes next to applicable items as they are completed.

PHASE I: PRIOR TO PROJECT START

o0 OO0

O
O

O

Submit Contractor Profile Form
Submit Contractor Prime / Sub ID Sheet
Submit Bona-Fide Self-Employed Subcontractor Status Demonstration (check only if this applies to
the project)
Submit ITO/MTO Status Demonstration (check only if this applies to the project)
Submit the following apprenticeship documentation — for each apprentice:
o Apprenticeship agreement
o Level of apprenticeship
o  Current union wage scale
o Rate breakdown: @ Hourly Rate @ Fringe Rate (hourly)  © Total Rate
o  On-site apprenticeship ratios — per the union agreement. Must be provided by the union.
Make sure your company is signed up and assigned to a project in LCPtracker
Prime Contractors: In LCPtracker, assign your subcontractors to the project and enter your
employee information
Subcontractors: Enter your employee information into LCPtracker

> Instructions: Items in Phase II are due on a rolling basis, and require consistent monitoring on the part of the
contractor. Please pay close attention to the deadlines. Check boxes next to applicable items as they are completed.

PHASE II: CONSTRUCTION

oooonO

Submit known apprenticeship documentation (see requirements above)

Contact Compliance if unsure about wage rate or job classification

Submit payrolls 7 days after the pay period ends

Submit payrolls for non-work weeks (once your company has begun work on the project)
Submit month end trucking reports (check only if this applies to the project)

> Instructions: Check boxes next to applicable items as they are completed. When you have completed work on a
project, it is very important to signify completion in LCPtracker. This is the final step of compliance.

PHASE I1I: PROJECT END

(|
O
(|

Signature: Date:

Follow-up with the Compliance Officer to ensure you are in compliance.
Indicate your last payroll on the project as “Final” in LCPtracker
Sign, date, and submit this completed checklist to the Compliance Officer

(principal/owner)
For questions, contact:
Ethan Hansing ¢ Contract Compliance ¢ 15 W. Kellogg Blvd., St. Paul, MN 55102
* 651-266-8921 ContractCompliance@ci.stpaul. mn.us

2019
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EMPLOYEE RIGHTS

UNDER THE DAVIS-BACON ACT

FOR LABORERS AND MECHANICS
EMPLOYED ON CITY OF SAINT PAUL
OR CITY OF SAINT PAUL ASSISTED

CONSTRUCTION PROJECTS

MINIMUM You must be paid not less than the wage rate listed in the Wage
WAGES Decision posted with this Notice for the kind of work you perform
OVERTIME You must be paid not less than one and one-half times your basic rate

of pay for all hours worked over 8 a day or 40 a week — whichever is
greater. There are few exceptions.

ENFORCEMENT Contract payments can be withheld to ensure workers receive wages
and overtime pay due, and liquidated damages may apply if overtime
pay requirements are not met. Davis-Bacon contract clauses allow
contract termination and debarment of contractors from future City of
Saint Paul contracts for up to three years. A contractor who falsifies
certified payroll records or induces wage kickbacks may be subject to
civil or criminal prosecution, fines and/or imprisonment.

APPRENTICES Apprentice rates apply only to apprentices properly registered under
approved State apprenticeship programs.

PROPER PAY If you do not receive proper pay, or require further information on
the applicable wages, contact City Contract Compliance listed below:

City Contract Compliance
651-266-8966
www.stpaul.gov/HREEQO

SAINT PAUL

HUMAN RIGHTS & EQUAL
ECONOMIC OPPORTUNITY



DERECHOS DEL
EMPLEADO

BAJO LA LEY DAVIS-BACON

PARA OBREROS Y MECANICOS
EMPLEADOS EN PROYECTOS DE
CONSTRUCCION CON LA CIUDAD DE
SAINT PAUL O CON ASISTENCIA
DE LA CIUDAD DE SAINT PAUL

SALARIOS No se le puede pagar menos de la tasa de pago indicada en la
PREVALECIENTES Decision de Salarios Davis-Bacon fijada con este Aviso para el
trabajo que Ud. desempena.

SOBRETIEMPO Se la ha de pagar no menos de tiempo y medio de su tasa basica de
pago por todas las horas trabajadas en exceso de ocho al dia, o0 40
en una semana laboral. Existen pocas excepciones.

CUMPLIMIENTO  Se pueden retener pagos por contratos para asegurarse que los
obreros reciban los salarios y el pago de sobretiempo debidos, y se
podria aplicar dafos y perjuicios si no se cumple con las exigencias
del pago de sobretiempo. Las clausulas contractuales de Davis-
Bacon permiten la terminacion y exclusion de contratistas para
efectuar futuros contratos con la Ciudad de Saint Paul hasta tres
anos. El contratista que falsifique los registros certificados de las
néminas de pago o induzca devoluciones de salarios puede ser
sujeto a procesamiento civil o criminal, multas y/o encarcelamiento.

APRENDICES Las tasas de aprendices sélo se aplican a aprendices correctamente
inscritos bajo programas estatales aprobados.

PAGO Si Ud. no recibe el pago apropiado, o precisa de informacion
APROPIADO adicional sobre los salarios aplicables, pdngase en contacto la
Ciudad de Saint Paul que aparece abajo:

City Contract Compliance
651-266-8966
www.stpaul.gov/HREEOQO

SAINT PAUL

HUMAN RIGHTS & EQUAL
ECONOMIC OPPORTUNITY
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